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Summary

Experiential Education Lithuania
Experiential learning projects in Lithuania are not on the surface – you should make some efforts to find them, but when you start there are a lot of different things going on.
We identified something what we called a fashion of experiential learning. You can see some examples with minimum of experiential learning content (at least as we understand it), but it is called experiential learning; though we found some projects where you don’t read “experiential learning” in description, but you can see experiential learning from what they do. 

We found examples in very different sectors: a lot of projects in the youth work field (national and international), some in work with youth at risk, many private consultancy and training companies have team work and leadership programs for corporate clients and adults, there are several high schools (universities and colleges) where they have programs based on experiential learning (though majority of it run by Paulius and/or Arturas); there are examples of good efforts in gymnasiums and even in the Ministry of finances.  

We found two weird examples: the same ministry of finances – lectures about experiential learning and VDU University – they have done a project on recognition of experiential learning, but form the content it is something about recognition of non-formal education methods generally

Confusion between non-formal education and experiential learning is very often case. It is clear that they are related, but sometimes those terms are used as synonyms.

Experiential Education in Italy
Within the “International academy of experiential learning” project, the Association Kamaleonte has done a research via internet and has interviewed several Organizations and Institutions which are dealing with education and training courses in Italy, in order to understand the different ways of applying experiential methods. First of all we must say that there is no Italian translation to the term “experiential learning”. In any case the method is applied above all in company training courses.

Oftentimes related to outdoor training, experiential learning is based on courses which lasts two or three days and are tightly related to incentive activities or to courses on leadership or team building. Even if experiential learning methods based on outdoor activities, on arts, on games and sports, on kitchen are largely used for training, we believe that the Italy lacks of a conscious application of the methodology either from the trainers’ or from the participants’ side. The idea we have drawn by analyzing the results of our research is that during the courses much importance is given to the activity and the experience in itself, but lesser time is dedicated to reflection and transfer. This means that the recreational dimension of experience is of great importance in the training process and seems almost more important than contents and learning. In fact when designing training courses much more attention is given to what and where it’s done, rather than how and why it’s done. This, mostly due either to the cultural background or to the market.

The result is that in Italy there is a quite diffused idea that experiential learning is a chance to do funny and cool experiences. Unfortunately his phenomenon is rather diffused and threatens to devalue experiential learning pedagogical meanings and contents. 

Since such approach in Italy has been used very recently, we think that some more time is needed for it to be known, recognized and used as an efficient training approach.
Experiential education in Iceland

Foreword
Iceland has a population of just over 300.000 people on an island ca 2.500 km from the next continental neighbor, which means that it is a somewhat closed system that doesn’t allow for a very  large flora of training or educational opportunities nor many practitioners in that field.  That means, practically speaking, that there is only so much room for specialists in different fields, and that goes also for training companies that make use of experiential learning methodologies and philosophy as their training platform.

The Icelanders who have had opportunities to be trained as experiential learning facilitators / educators, probably less than 25 people in all, come mainly from two directions.  Those who have been trained in Europe by this partnership and those who have been trained by Project Adventure (PA) in the US.   Both schools of experiential learning stem from the same original source, i.e. Kurt Hahn and Outward Bound, but have evolved out of slightly different cultural traditions and educational theories, where the US tradition is more scripted and by the book, whereas the European tradition is more fluid and going with the flow, as I know it.  A third direction of experiential educators/facilitators is expressed in the company Ultima Thule / Adrenalin Park, where adventure tourism is central to the company and two of the owners or operators are educated in Australia.

The point being – that there are not so many practitioners, individuals or companies, of experiential learning here in Iceland and only Áskorun ehf where experiential learning is at the core of the company.

About experiential learning
What makes an activity experiential learning?  Clearly it is about experience.  But there is no learning, not even living, without experience, so experiential learning is not only about experiencing but about what is done with experience.  I think it’s about processing the experience; reflecting it and using it, to change the construct of the world in the mind and reacting to change.  So the same activity, in my mind, can be a meaningless party game or a very meaningful and changing experience, depending on what is done with it.

It is by this definition, i.e. “what do they do with it”, that I have tried to investigate and find “good practices” in Iceland, because as we know many different parties use similar or same activities, games, problems as we do, use the out-doors like we do, but let the experiences or participants make meaning out of it all, like we don’t.  We try to facilitate the learning experience in a way that makes it more meaningful or directed.  The main tool to maximize learning from or through experience is by structured reflection; reflecting on, in and after experience on at least three levels, i.e. on self, others and the task.  In a sense experiential learning is about raising awareness about self, others and the environment in which we live.

There are 3-4 main fields where reflective practices, and sometimes experiential learning (?), are being used purposefully in this context in Iceland.  Those are in:

Education:  

Recent theories of learning and evaluation of learning within the school system are putting more emphasis on reflection and self-, peer- and group evaluation through reflection.  More and more schools are looking towards “outdoor education” and the ‘out of doors’, as a means to create a richer and more meaningful learning environment, where reflective practices are encouraged.  In Iceland there is a growing trend, especially in compulsory schools (primary- and lower secondary schools), to try to develop some kinds of outdoor educational facilities and to develop more reflective practices.  None of them are included in this report.

Health & welfare:
Experiential learning is practiced in, at least, two instances within the health system of Iceland.  At BUGL (the psychiatric ward for children and youth) by trainers trained at PA and in the Welfare Department of Reykjavík Municipality by trainers trained by this partnership.  Examples are below.

The literature mentions the use of the Kolb cycle in health institutions like hospitals, especially in emergency teams like ‘heart operating teams’, etc.  Interviewing a nurse from one of those teams, to learn if the Kolb experiential learning cycle was a part of the work-process in the teams.  The findings were that very seldom did they take time to reflect on their practice with the Kolb cycle and then only the nurses together, and never as a ‘whole team’ reflection.

Youth work:

The Youth- and Sports Council of Reykjavik and other associations working within leisure have embraced experiential learning as a working method in the youth field.  Several training courses have been set up for youth workers in youth-clubs and others areas.  Examples are below.

Commercial training:

The current investigation did not find a commercial training organization (other than Áskorun ehf) that had experiential learning as a core activity.  Some longer educational processes offered by commercial companies use experiential learning for group development and team-building, usually near the beginning and then go back to conventional teaching and training methods, balanced score-cards and such.

I am sure that various out-fits use ice-breakers, energizers, case-studies, even simulations, etc to some degree, but in general it can not be considered experiential learning in the sense that is defined in this partnership.

The current situation of experiential learning / education in Iceland:

It can not be said that experiential learning, as defined by this partnership, is in widespread use here in Iceland, though there are areas or sectors where it is developing further than as a tool for team-building.

The commercial sector seems to have found a valuable tool for team-building and for enhancing communication, but it is not visible that the commercial sector is aware of the potential that experiential learning has for developing intra- and interpersonal skills, raising self-awareness and living more “experientially”.

It seems as if it is the youth sector that has been most willing to adapt experiential philosophy and methods is working with youth.  The Youth- and Sports Council of Reykjavik (ÍTR) has pioneered experiential learning in youth work (youth-clubs and therapy work), where the Highlanders (1989-2008) was the prime experimental workshop for experiential therapy work. 

The latest training experiment is a nine month training project led by Áskorun for the staff of Kringlumýri (one of five leisure centers in Reykjavik), to train and to create “the experiential youth worker”.  That includes 12 days of residential training, on the job training, coaching and supporting staff members to create their own reflective lifestyle and work identity, i.e. to be experiential.

BUGL (the psychiatric ward for children and youth) has made use of experiential learning for groups of youth, where personal development, inter- and intrapersonal development and communication, is central to the work they do with groups of children and teenagers.

In general, it can be said that “experiential learning” in Iceland, as defined by this partnership, has some distance to develop before it’s full potential can be realized, especially with grown-ups.  The youth field is the sector that has made most use of it, until now.  It seems unrealistic to expect that experiential learning will become more mainstream in the commercial sector until a critical mass of facilitators has been trained and proven their worth in the field.

Experiential education in Belgium
Introduction
This is not a scientific research, but an overview and interpretation on what is the situation of experiential programmes in Belgium. We looked at the offer of 16 different organisations, going from youth organisations to consultancy and training companies. Some of them we know by working together or as competitors, from other organisations we only looked at their website. Anyway most organisations we know, since Belgium is such a small country. 

We can’t see the forest trough the trees anymore!! (Dutch proverb)

Experiential learning is not a protected term
Many organisations use the word experiential learning although they offer very different programmes. These programmes range from 1 day adventure programmes for schools, incentives for companies, company trainings , adult education programmes with the use of some indoor activities to extended process oriented training programmes. Other common terms are outdoor education, adventure education, adventure learning, active learning, outdoor training … we even found experimental training. In formal education the term experiential education is more common, ‘ervaringsgericht onderwijs’. 

Experiential learning is used for different (learning) objectives…. Having fun, social skills training, personal development, leadership training, teambuilding/team coaching, youth work training, assessment, …. Programmes range from 2u. to 12 day training courses with very different objectives.  

Also different target groups ranging from  socially disadvantaged young people, schools, universities; youth work , people working for social profit organisations, companies, disabled people,….

In some cases the word is not framed in a pedagogical context but is used for outdoor activities without any serious refection or learning outcome. Some organisations claim that they work according to ‘Kolbs’ experiential learning circle but in reality they are more focussed on activities than on learning from the experience .

Conclusion:

Confusion on the meaning/content of  ‘experiential learning ‘, used for very different programmes, learning outcomes …. Need for a more ‘protected use of the word/method, need for quality criteria. Many ‘cowboys’ on the market.

Need for a better definition /understanding of what it is, what is the philosophy behind, …

Many organisations use or say that they use experiential learning 

For many organisations, outdoor experiential learning is part of their pedagogical  methods . Many training organisations use outdoor experiential learning  in their leadership courses beside other training methods. In youth work , especially in youth care we see that experiential learning is used to work on social/personal skills or for working on group development.

We only found 3 to 4 (training) organisations who’s core business is experiential learning. These organisations are specialised in outdoor experiential programmes and deliver quality programmes. One of these organisations is working for youth work and is financed by the Flemish government. Other organisations like Outward Bound are working for different target groups, profit and non-for profit.

Conclusion :

Many organisations are working with experiential methods as a part of their pedagogical approach, mostly in youth work and in company training. The quality is very different. Need for better quality standards.

Training programmes  on experiential learning

At the moment there are few training programmes for trainers / educators on experiential learning. The effect is that many people claim that they work on an experiential basis and that the quality is very different.

Existing training Programmes on exp. Learning ( train the trainer) are offered by Outward Bound and Nature. Nature works specifically on youth work training , Outward Bound has programmes for very different target groups. These are high quality training programmes.

Outward bound also offers  taylor made training courses on experiential learning for different organisations ranging from youth work, adult education and schools.

The only academical course is offered by the Katholieke Hogeschool Limburg in co-operation with Outward bound and  Nature. This course , post-graduate level,  is focussing on adventure education.
 Conclusion :

We see a need for more quality training to raise the quality of those trainers /educators working with the method.   Co-operation with universities and highschools is an added value.  

Outdoor education and experiential learning in a European context

Source: Non-formal education through outdoor activities guide; Dorin Festeu and Barbara Humberstone with collaborators; 2006; ISBN: 0-9552355-0-2

These are examples of how in different European countries “outdoor education and experiential learning“ is understood and used. There are considerable differences and overlapping in the meanings of these terms (outdoor education, experiential education, outdoor learning, Friluftsliv, Era, Turistika), particularly so when we take account of diversity of terms and concepts utilized in each European country.

Czech Republic

Turistika – this term is understood as journeying out of doors, outdoor life, outdoor sports and activities such as camping and ect. Also these activities are combined with cultural activities: learning about nature, local history and sights, theatre, and the life of local people.

Finland 

The tradition of Era helped Finns to survive in forests. Those traditional skills helped to escape to woods only with one tool (Puukko finish knife) and not only to survive, but also to create new communities in a new places. The continuation of this tradition can be seen in how Finns go out in the woods today. To be in the outdoors means to be with one’s own family or with a peer group. Business corporations’ use outdoors for recreation but their use is different than the tradition of Era.

France

Apprentissage experiential. The name experiential does not exist in French. The term came into French outdoor experiential movement and pedagogy in 1986. 

“Apprentissage” shows that it is not an educational method (formation or transmission of knowledge), but a development process (building knowledge). 

Scandinavian traditions of Friluftsliv (Denmark, Norway, Sweden)

(free life in open air/natural space) Those traditions share the same roots and many of the values are the same, but there are some differences in each country. The values of Friluftsliv:

in nature people can experience peace, silence and stillness to recreate their strength

in nature we can find excitement and challenge

in our outdoor life the situation is real and possible to understand

nature is a place of refuge where we can get a sense of freedom

being together and the feeling of communion is another value of great importance in Friluftsliv

meeting free nature, that consists of something living, a system of life that the human cannot control

Germany

Erlebnispadagogik – experiential education or learning. “Erlebnis” is an intensive moment and it is something special and meaningful because you are always alive. The term in a pedagogical understanding goes back to Dilthey, a German reform pedagogue.

“Bildung”  another term with the meaning of education. “Bildung”  always belongs to the subject of self-education of an individual and person (with his/her own personality).

Romania

Turism in aer liber  - excursion in plain air. Activitati in aer liber – physical activities that takes place in a natural environment having as the main purposes recreation and relaxation. Educatie prin activitati in aer liber – activities which are organized in natural setting have as a main purpose changing peoples behavior in relation to nature.

United Kingdom

Outdoor education and experiential learning is a means of approaching educational objectives through guided direct experience in the outdoors using as learning material the resources of the countryside and coastline. 

Experience as the source of learning and development’ David Kolb was first published in 1984 since when his ideas have had a dramatic impact on the design and development of lifelong learning models.
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